GENERAL PRESIDENTS'
PROJECT MAINTENANCE AGREEMENT

ABEOCIATED
JOINT LABOR/MANAGEMENT CONTRACTONS
INTERPRETATIONS COMMITTEE =] =
Reference: Article XV, Seclions 1 and 2 Bulletin #1
Subject: Shift Work Conditions
Statement

Of Policy:  The Contractor may schedule mulliple shifis. These shifls will last at least three (3)
conseculive days. The first or day shift will be eight (8) hours worked for eight (8)
hours' pay. The second shift shall be seven and one-half (7-1/2) hours worked for
eight (8) hours' pay. The third shift shall be seven (7} hours worked for eight (8)
hours' pay. If Saturday and/or Sunday are worked to establish a shift, they shall be
paid at the appropriate premium rate. The shift schedule may begin on any day of
the week.

The terms of the shift arrangement shall be deemed fulfilled as long as the shifts
remain intact. The number of craftsmen and/or crafls may be increased or decreased
as the work load requires, with no requirement that an individual craft work the three
(3) full days.

The shift may be worked on a two-to-three shift basis. In the event overlime is
worked on the first shift, it shall commence after eight (8) hours, an the second shift =
after seven and one-half (7-1/2) hours, and on the third shift after seven (7) hours.

it may be necessary 1o ulilize employees from previous shifts in order to man a shift
situation. In this case, if an employee from a previous shift is used as parl of a shift
arrangement within @ 24-hour period, he shall be paid the overtime rate as stipulaied
in Article XIl, Paragraph 1.

When an individual works through two (2) consecutive eight (8) hour work period, he
shall remain on overlime until he receives a shift break of a minimum of seven (7)
hours. This does not apply to call-ins as defined in Arlicle XVIL.

For the Joint Interprelations Commitlee:

William Kaczorowski, ﬁminislralnr T.J. Reddington, Fresideni i

General Presidents’ Project Mainlenance Associaled Maintenance Coniraclors

Agreement by Contract
July 1, 2005

Date of Decision




GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

M A INTEN A NCE
JOINT LABOR/MANAGEMENT CONTRACTORE

INTERPRETATIONS COMMITTEE = =

i Reference: Aricle XV1, Sections 1 and 2 Bulletin #2
Subject: Holidays

Statement

Of Policy:  There are seven (7) holidays listed in the Agreement. These are not paid holidays.
However, if the employee is scheduled to work on a holiday as observed under the
terms of the Agreement, he is to be paid double time. '

When a timely request in writing has been submitled by the Contractor to the
Committee, a holiday may be changed to fit the client’s need.

It is possible to mutually change the holidays fisted in this Agreement to conform with
clients' and/or local observance, but the number of holidays shall not exceed seven

7).

Where a plant has more than seven (7) holidays, only the seven {7) holidays
stipulated in the General Presidents’ Project Maintenance Agreement by Contract will
prevail for premium pay when worked. Plant management may have two allernatives
for this type of situation. In the event the entire plant is shutdown and there are no
work orders, there will be no work for the Building Trades crafs on that day.
However, in some plants, due 1o the shuldown of the plant operation, the client will
utilize this holiday to perform mainienance, repair and renovation work with the
Building Trades crafts.

For the Joint Interpretations Commitiee:

e ' i i 0 I ?;
William Kaczorowski, Administrator T.J. Reddington, Presidgnt :

General Presidents' Project Maintenance Associated Maintenance Contraclors
Agreement by Contract

July 1, 2005
Dale of Decision




GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

JOINT LABOR/MANAGEMENT
INTERPRETATIONS COMMITTEE

Reference: Ardicle XV
Subject: Shift Work Conditions

Statement

am

ABBOCIATED
MAINTENANCE
CONTRACTORE

W

Bulletin #3

Of Policy:  Where a shift or shifls are established, the employer is required to work building
tradesmen for a minimum of three days on the second and/or third shifts.

Building tradesmen may be added or deducted from each shift as needed.

However, a failure to maintain any shift for three days minimum will require the
employer to compensate each employee on the shift which was cancelled under the

overlime provisions of the agreement.

For the Joint Interpretations Commitlee:

? _ " #
William Hacznmwsgl;. M;inisiratm T.J. Reddington, F{esidB:tjz-

General Presidents’ Project Mainienance Associaled Maintenance Contractors

Agreement by Contract
July 1, 2005

Date of Decision



" Reference:

Subject:

Reference:

Subject:

Reference:

Subject:

Statement
Of Policy:

GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

JOINT LABOR/MANAGEMENT
INTERPRETATIONS COMMITTEE

Article X1V, Seclion 2
Day Work Schedules
Article XV, Section 1
Shift Work Conditions
Article XVII, Section 2

Reporiing Time and Call-ins

e

ABEBOCIATED
MAINTEHANCE
CONTRACTORBE

W

Bulletin #4

For purposes of computing overtime, the starl of the work day shall be considered as
the stari of the day work schedule as defined in Aricle XIV of the agreement and
continue for a 24-hour period. This shall include all work performed on Saturday,

Sunday and holidays.

Request for variances to this Policy can be made to the General Presidenls’

Committee under the provisions of Arlicle |, Paragraph 2.

For the Joint Inlerpretations Commitlee:

William Kaczorowski, A@ministrator
General Presidents’ Project Maintenance

Agreement by Contract

July 1, 2005

T.J. Reddington, grasidanlﬂ_

Associaled Maintenance Contraclors

Date of Decision



GENERAL PRESIDENTS’

PROJECT MAINTENANCE AGREEMENT @

VA TNTENA NEE
JOINT LABOR/MANAGEMENT CONTRACTORE

INTERPRETATIONS COMMITTEE =

Reference: Arlicle XV, Seclion 2 Bulletin #5
Subject: Call-ins
Statement

Of Policy:  Questions have arisen over the proper pay for call-ins afler established quitting time
during an employee’s normal work week and the interpretations of call-ins on an
employee's scheduled "day off".

When an employee is called into work before the established starting time and afier
the established quitting time of his regular shift, he shall be paid not less than four (4)
hours al the applicable rate and if he works beyond the four (4) hours, he shall be
paid for actual hours worked except when his call-in is prior to and continuous with
his normal work hours.

Holidays that are celebrated by owner employees thal &re nol consistent with those
sel forth in Aricle XVI of the Agreement are considered normal work days under the
lerms of the General Presidents’ Agreement. H all or a portion of the work orders are
withheld by the owner on these owner holidays, then these days shall be considered
scheduled days off for employees affected. If the affecled employees are then
subsequently called into work, they shall be paid in accordance with Section 2B of
this arlicle.

For the Joint Interpretations Commitlee:

-

_Z-kﬁfuuh- C—? _21/:4..‘,- ,m...n.\rJi P
William Kaczorowski, Adghinistrator T.J. Reddington, President
General Presidents’ Project Maintenance Associated Maintenance Conlraclors
Agreement by Contract
July 1, 2008

Date of Decision



GENERAL PRESIDENTS'

PROJECT MAINTENANCE AGREEMENT m

A TN LN A NOE
JOINT LABOR/MANAGEMENT CONTRACTORE
INTERPRETATIONS COMMITTEE ==
" Reference: Article XV, Section 1 Bulletin #6
Subject: Shift Work Condilions
Statement

Of Paolicy:  Where job conditions and/or work schedules of the Owner require changes in starling
times or multiple starling times for shifts, then such slarling times may be
implemented by the Contractor as needed.

When such changes in starling times or multiple starting limes are necessary, the
Contractor shall nolify the local unions and the Administrator of the General
Presidents’ Commitlee on Contract Maintenance advising of the effective date and
reasons for same.

When multiple starling times are being used, if one-half or more of the normal work
hours fall within the regularly scheduled work hours of a particular shifi, then that shift
musl be used 1o determine the proper shift premium for the entire shift.

(Overtime hours shall not be used in delermining the normal work hours of a shift.}

For the Joint Interpretations Committee:

& TR
William Kaczorowski, Admiinistrator T.J. Reddington, Presi

General Presidents’ Project Maintenance Associated Maintenance Contraclors
Agreement by Contract
Jul
Date of Decision




GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

JOINT LABOR/MANAGEMENT
INTERFRETATIONS COMMITTEE

Reference: Article Xll, Section 1
Subject: Apprentice Wage Rates

Statement

o

ABGOCIATED
MAINTENANCE
CONTRACTORE

S s P —

Bulletin #7

Of Policy:  On GPPMA projects where a wage modification is in effect, apprentices shall be paid
in accordance with local area apprentice requirements not to exceed 5% below the

modified journeyman wage rates.

For the Joint Interpretations Commitiee:

"-ﬁ Ll
William Kaczorowski, inistrator T.J. Reddingion, F‘residesia

General Presidents' Project Maintenance Associated Maintenance Contraciors

Agreement by Contract
July 1, 2005

Dale of Decision



GENERAL PRESIDENTS’

PROJECT MAINTENANCE AGREEMENT m

A
JOINT LABOR/MANAGEMENT CONTRACTORS

INTERPRETATIONS COMMITTEE 1=

' Reference: Arlicle XIX Bulletin #8
Subject: First Aid, Safely & Workers Compensation — Safety Equipment

This arlicle is intended to provide for maximum safety protection and safe work
praclices on all projects. The question submitted addresses the requirements of
employers to provide or furnish “standard steel toe" safety shoes required by OSHA
standards or required by contraclors and owners to comply with job safety rules and
safe work practices.

Statement

Of Policy:  When required for the Project, the employee shall furnish and wear “Personal
Proteclion-Protective Footwear” (Safety Shoes) thal meel the requirements of ANSI|
Z41 - 1991 as defined by OSHA standards.

For the Joint Interpretations Commitiee:

Ylleon @ logmende —T) RoBhL 53;7‘;&
William Kaczorowski, Adgiinisiralor T.J. Reddington, Preside

General Presidents’ Projecl Mainlenance Associaled Maintenance Contractors .
Agreement by Conlract
July 1, 2005
Date of Decision




GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

H.l !Eﬁpm.l:':h
JOINT LABOR/MANAGEMENT CONTRACTORS
INTERPRETATIONS COMMITTEE =

Reference: Article Xll, Section 2 : Bulletin #9
Subject: Appropriate fringe benefit funds — Staterment of Policy

This section of the agreement is in need of further clarification with reference to the
requirement of contractors lo make contributions to employee fringe benefits Ihat are
provided through “other monetary funds®.

Statement

Of Policy:  The intent of this section is that only bona fide benefits which accrue 1o the direct
benefit of the individual craft employee is required and must be included on the
Schedule "A" of wages and fringe benefits and paid by the contractor. Fringe benefils
that are recognized as direct employee benefits are pension, health and welfare,
annuity, vacation, apprenticeship and training.

The AMC-GPC Joint Labor/Management Interpretations Commitlee will, upon
request, review new joinily adminislered international union monetary funds.

The criteria for contractor paymenl inlo these funds is based on the delermination as
to whether the fund provides benefits that accrue directly to an individual craft -~
employee, such as advanced skills training and safety training and provided that such
programs do nol duplicate similar benefits lhat are provided through locally
negoliated funds that are provided for in Schedule "A” of a General Presidents’
Agreement.

For the Joint Interpretations Committee:

William Kaczorowski, Ad T.J. Reddinglon, Presid
General Presidenis’ Project Maintenance Associaled Mainlenance
Agreement by Contract
July 1, 2005
Date of Decision




GENERAL PRESIDENTS’

PROJECT MAINTENANCE AGREEMENT @

MAINTENA NCE
JOINT LABOR/MANAGEMENT CONTRACTORE

INTERFRETATIONS COMMITTEE —C

" Reference: Aricle Xll, Section 2 Bulletin #10
Subject: Delinquency in the payment of fringe benefit contributions

This article provides for the prompl payment of contributions into fringe benefits as
negoliated in local and/or national working agreements. The question submitled
addresses siluations where employers are delinquent in conlribution payments and
fail to pay after proper notice from the union.

Statement

Of Policy:  Once an employer has been notified by cerlified mail, return receipt requested, that
he is delinquent in his contributions 1o fringe benefit funds which have been
recognized as payable under the General Presidents’ Agreement, and does not
respond posilively by forwarding said confributions 1o the appropriate place of receipt
within twenty (20) business days, the affecled union may legally withhold the services
of its members.

The above provision shall not apply lo dispules belween the employer and the union
over whether or not a trust fund contained in a local andfor national agreement is
recognized under the GPA or to other disputes involving the contribution rate o be
paid into a specific fund. Such dispules are to be referred to the Joint AMC/GPC
Interpretations Commiitee for resolution.

It is understood that nothing contained herein shall permit the union to establish
pickeling or hand billing of any kind al any of the employer’s jobsites where the
General Presidents’ Agreement is in place.

For the Joint Interpretations Commitlee;

— :
William Kaczorowski, Administrator T.J. Reddington, Fresident

General Presidenis’ Project Mainlenance Associaled Maintenance Contractors

Agreement by Contract
July 1, 2005
Dale of Decision




GENERAL PRESIDENTS'
PROJECT MAINTENANCE AGREEMENT

JOINT LABOR/MANAGEMENT
INTERFRETATIONS COMMITTEE

Reference: Arlicle IX

Subject: Appropriate Pay for Jobsite Representative

e

ABBOCIATED
MAINTENANCE
CONTRACTORE

“‘::H::P"

Bulletin #11

This seclion of the agreement is in need of further clarification with reference lo the
requirement 1o pay the Jobsile Representative not less than the equivalent of the craft
foreman's pay and 1o also guaraniee the Jobsile Representative forty (40) hours per

week.

Statement

Of Policy:  The intent of this sectlion is to ensure that the Jobsite Representative receives the
foreman’s rate for his craft on a forty (40) hour basis. This requirement only applies
to the Jobsite Representative for a primary General Presidents’ Agreement holder

who employs more than one craft on a continuing basis.

If the General Presidents' Agreement confraclor is employed as 8 sub-coniraclor 1o
the primary General Presidents' Agreement coniraclor, or if the General Presidenis’
Agreemeni primary contractor only employs one craft, these provisions are not
applicable. However, this waiver is not applicable if the General Presidents’
Agreement primary conliraclor employing only one craft is the only General

Presidenls' Agreemenl contracior at that paricular location.

For the Joint Interpretations Commitiee:

William Kaczorowski, Admigistralor T.J. Reddington, Presidant

General Presidents’ Project Maintenance Associated Mainlenance Contraclors

Agreement by Contract
July 1, 2005

Dale of Decision



GENERAL PRESIDENTS’

PROJECT MAINTENANCE AGREEMENT @

ABBOCIATED
MAINTENANCE

JOINT LABOR/MANAGEMENT CONTRACTORB

INTERFRETATIONS COMMITTEE

Reference: Arlicle XIX Bulletin #12
Subject: First Aid, Safely and Workers Compensation

The General Presidents' Project Mainlenance Agreement Joint Labor/ Management
Interpretations Commitiee has reviewed the following issues:

1. Laundering modesty garments
2. Mandaiory safety glasses

Statement
Of Policy:  With regard to the above two issues, the Joint Labor/Managemenlt Interpretations
Committee has concluded the following:

1. Laundering modesty garments — When an owner/contraclor furnishes modesty
garmenis and other personal prolective clothing onia project, the owner/contracior
will be responsible for laundering and maintaining such proteclive clothing.

2. Mandatory safety glasses — When employees are required 1o wear basic safety
glasses thal exceed the requirements of OSHA Safety and Health Standards (29
CFR 1826/1910), lhese glasses musl be furnished at no cosl to the employees
regardless of prescription requirements,

For the Joint Interpretations Commitlee:

William Kaczorowski, Adrinistrator T.J. Reddinglon, President
General Presidents’ Project Maintenance Associated Mainlenance Conlraclors
Agreement by Centract
July 1, 2005
Date of Decision




GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

JOINT LABOR/MANAGEMENT
INTERFRETATIONS COMMITTEE

" Reference:  Arlicle lil, Seclion 6

Subject: Union Security and Referral, Reverse Layoff

Statement

aan

ABBOCIATED
MAINTERANCE
CONTRACTORE

S

Bulletin #13

Of Policy:  The General Presidents’ Project Maintenance Agreement Joint Labor/Management
Interpretations Committee has reviewed the issue of “reverse layoff", provided for in

the referral provisions of some local union agreements.

The Joint Labor/Management Interpretations Committee concluded thal reverse layoff
provisions, even when made par of the hiring hall procedures in local union
agreements, are inconsistent with the terms of the General Presidents’ Project

Maintenance Agreement and therefore are not recognized.

For the Joint Interpretations Commitiee:

; 4
William Kaczorowski, istrator T.J. Reddinglon, Presid

General Presidents’ Project Maintenance Associated Maintenance Contraclors

Agreement by Contract
July 1, 2005

Date of Decision



Reference:

Subject:

Statement
Of Policy:

GENERAL PRESIDENTS’

PROJECT MAINTENANCE AGREEMENT @

ABEBOCIATED

NANCE
JOINT LABOR/MANAGEMENT CONTRACTONE

INTERFRETATIONS COMMITTEE S S« P

Arlicle XVI Bulletin #14
Holidays

The General Presidents’ Projecl Maintenance Agreement Joinl Labor/ Management
Interprelations Commitlee has reviewed the issue concerning a client’s request to a
General Presidents’ Agreement confractor to “nol schedule® some or all of the
conlraclor's employees for short duralions because the client’s in-house employees
will also be scheduled off and the plant will either not be in operation, or the in-house
crews and supervisors will be greatly diminished because of an in-plant holiday,
holidays or an in-plant vacation week when all but minimal in-house crews will be
scheduled fo handle any emergencies that may arise when the rest of the in-plant
employees are scheduled off.

Examples are in-plant holidays which are not holidays covered under the General
Presidents' Agreement for the contraclors’ employees, such as Lincoln's Birthday.
On situations where the in-plant forces are scheduled off on Chrisimas Eve Day and
Christmas Day or Thanksgiving Day and the day afler Thanksgiving, or in very rare
cases, when a client's in-house employees are scheduled off for an enlire week, such
as the week between Chrisimas and New Year's.

It will not be considered a violalion of the General Presidents’ Agreement for the
coniraclor to conform lo the owner's request under the examples illustrated herein.
However, if an individual craft employee requests a layoff in situations involving more
than two (2) days so that he/she can return to the out-of-work list at his/her hiring hall
to avoid losing wages, the layoff must be granted by the contractor. The termination
must not be designaied as a quit,

For the Joint Interprelations Commitlee:

) 7 P2 S OPN T

William Kaczorowski, Admjgistrator T.J. Reddington, Preside

General Presidents’ Project Maintenance Asscocialed Maintenance Contractors

Agreement by Conlract

r

July 1, 2005

Date of Decision




GENERAL PRESIDENTS’

PROJECT MAINTENANCE AGREEMENT @

ABBOCIATED

JOINT LABOR/MANAGEMENT AT RS CIORS

INTERFRETATIONS COMMITTEE =

Bulletin #15

Reference:; Adicle Il, F, Management Rights and Article IX, Jobsile Representative
Subject: Management Rights/Jobsile Representative

The General Presidents’ Project Maintenance Agreement Joint Labor/Management
Interpretations Committee has reviewed the issue of government agency and/or
owner mandated unscheduled stop work orders.

Statement

Of Policy:  The Joint Labor/Management Interpretations Commitiee concludes that when a
government agency and/or owner in respect lo the operation of the plant mandates
cerlain interruplions or stoppages of work being performed by a General Presidents’
Agreement contractor, which are beyond control of the contractor, the provisions of
Arlicle I, Paragraph F, concerning the guaranteed forty (40) straight time hours for
top hourly craft supervisors and the provisions of Aricle IX concerning the
guaranteed forty (40) hours per week for the Jobsite Representative are not
applicable.

For the Joinl Interpretations Commitiee:

ilon @ Voespmovnka

iliam Kaczorowski, inistrator
General Presidents’ Projecl Maintenance
Agreement by Contract

Contractors

July 1, 2005
Dale of Decision




GENERAL PRESIDENTS' @
PROJECT MAINTENANCE AGREEMENT

T
JOINT LABOR/MANAGEMENT CONTRACTORE
INTERFRETATIONS COMMITTEE =y =

Reference: Arlicle Xll, Seclion 7 _ Bulletin #16
Subject: Wage Rates, Fringe Benefils and Payday

The General Presidents’ Project Maintenance Agreement Joint Labor/Management
Interpretations Committee has reviewed the issue related to Article Xl conceming
late payment of payroll checks due 1o a holiday.

Statement

Of Policy:  The Joint Labor/Management Interpretations Committee agreed that the intent of
Article X, 7, has long been inlerpreted as three (3) working days, Monday through
Friday, excluding holidays. Therefore, the Committee concluded this is not a viclation
of lhe intent and spirit of the General Presidents’ Agreement.

For the Joint Inlerpretations Commitiee:

W,fe% -~ %-wm‘ti.m B

—
Willism Kaczorowski, Adminigtrator T.J. Reddington,
General Presidenis’ Project Maintenance Associsted Maintenance Cohiractors

Agreement by Contract
July 1, 2005
Date of Decision




GENERAL PRESIDENTS' :
PROJECT MAINTENANCE AGREEMENT

ABEOCIATED
JOINT LABOR/MANAGEMENT CONTRACTONS
INTERPRETATIONS COMMITTEE =
' Reference: Aricle i Bulletin #17
Subject: Management Rights, Employment Questionnaires Regarding Physical
Capabilities
Statement

Of Policy:  The Joint Labor/Management Interpretations Committee has concluded that
pre-hire health/filness for duty/physical capabilities questionnaires, which may be
used by an employer to determine the physical capabilities of a worker to perform
certain work tasks, are acceptable and are not inconsistent with the GPPMA,
provided that they are not in conflict with local, state and/or federal laws and further
provided that the information collected is not used in a discriminatory manner. Any
employment action arising from the information obtained in such questionnaires is
subject to the grievance procedures of the GPFMA,

For the Joint Interpretations Commitlee:

William Kaczorowski, %rﬁ'ﬁsumnr T.J. Reddington, President

General Presidenls’ Project Mainlenance Associaled Maintenance C
Agreement by Contract

aclors

July 1, 2005
Dale of Decision




GENERAL PRESIDENTS’ :
PROJECT MAINTENANCE AGREEMENT

ABBOCIATED
JOINT LABOR/MANAGEMENT CONTBACTORE

INTERPRETATIONS COMMITTEE ==

Bulletin #18 (Revised June 1, 2007), page 1 of 2
Reference: Article XII, Section 2

Subject: Fringe Benefits

Statement

Of Policy: The General Presidents’ Project Maintenance Agreement (GPPMA) Joint
Labor Management Interpretations Committee has received a number of
requests to review certain Cooperative Fringe Funds that have been
established by several of the International Unions in cooperation with
Management. The purpose of the review was to determine whether these
Funds were fringe benefits as defined under the terms of Article XII -
Wage Rates, Fringe Benefits, and Payday, Section 2 of the GPPMA.

After an extensive review of the funds submitted for consideration, the

Joint Labor Management Interpretations Committee has determined that the
funds listed below are jointly administered by labor and management
trustees and that said funds provide for education and training of members
of the respective unions. Further, it is the intent of the Joint Committee to
only recognize funds that meet the above criteria that have been established
by the International Union(s) signatory to the GPPMA. Similar funds
established by any other labor agreement will not be recognized under the
GPPMA for mandatory payment but such funds may be voluntarily paid by
a contractor working under the GFPMA.

The Joint Labor Management Interpretations Committee has concluded that
the funds listed below meet the criteria and definition as set forth in Article
XII, Section 2 of the GPPMA and that they are, in fact, bona fide fringe
benefits. Accordingly, contractors performing work under the GFPMA must



GENERAL PRESIDENTS'
PROJECT MAINTENANCE AGREEMENT

JOINT LABOR/MANAGEMENT MATERANCE

CONTEACTORB

INTERPRETATIONS COMMITTEE

Bulletin #18 (Revised June 1, 2007), page 2 of 2

make the required contribution to the following International Union Funds, if
those funds are also recognized in the respective craft’s local collective
bargaining agreement covering the geographic territory of the project:

Laborers International Union, LECET

International Brotherhood of Boilermakers, MOST
International Union of Painters, PATLMCF

Sheet Metal Workers” International Union, SMOHIT
International Association of Iron Workers, IMPACT
United Brotherhood of Carpenters, UBC Ed Fund
International Brotherhood of Electrical Workers, NLMCC

International Union of Bricklayers, IMI*
*Added effective June 1, 2007

For the Joint Interpretations Committee:

-

William KaczorowskiJAdministrator T. . Reddington, President

General Presidents’ Project Maintenance  Associated Maintenance Contractors

Agreement

une 1, 2007
Date of Decision
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PROJECT MAINTENANCE AGREEMENT @

ABEOCIATED
MAINTENANCE

JOINT LABOR/IMANAGEMENT CONTRACTCRE
INTERPRETATIONS COMMITTEE S NP

Reference: Article XX Bulletin #18

Subject: Subcontracting

Statement of Policy: Coniraclor wishing to subcontract work must submit a "Request to
Subcontract” Form to and receive writlen approval from the Administrator of the General
Presidents’ Project Mainlenance Agreement prior io awarding any subcontract. All approved
subcontractors must sign a “Letter of Assent” form prior to starling work on the project. The
"Request to Subcontract” and the “Letter of Assent” are provided below.

REQUEST FOR PERMISSION TO SUBCONTRACT

The General Presidents' Committee on Conlract Maintenance has adopled a policy for
subcontracling certain work under the terms of the General Presidents’ Project Maintenance

Agreement. The following is the "Statement of Policy™

A GPA contraclor may, due 1o special work requirements, subcontract certain work to
qualified conlraclors under the ferms of the General Presidenis’ Agreement granied for that
site. Subcontracting, as a means 1o circumvent the General Presidents’ Agreement, will not
be permitled. ALL SUBCONTRACTORS MUST BE APPROVED BY THE GENERAL
PRESIDENTS' COMMITTEE PRIOR TO COMMENCEMENT OF THE WORKI

Name and Address of the Contractor (GFPMA Holder):

Client/Owner:

Name & Location of Plant or Project:

Name & Address of Subcontractor & Company Representative:

Telephone: Fax:

Email:

Proposed Starting Date of Subcontract Work:

Approximate Duration:




CRAFTS & APPROXIMATELY NUMBERS OF EACH REQUIRED:

Asbestos Workers Electricians Paintlers
Boilermakers Iron Workers Pipefitters
Bricklayers Laborers Roofers
Carpenters ’ Millwrights Sheet Metal
Cement Masons Oper Engrs Teamslers

Brief Description of Subcontract Work to be Performed and Reason for Subcontracting:

Signature & Title Date

SEND TO:

William (Giz) P. Kaczorowski, Administralor
Buildinqﬁanﬂ Construction Trades Depariment
815 16" Street, N.W., 6" Floor, Suite 600
Washington, DC 20006

Fax: (202) 756-4617



MName & Address of Conlractor Name & Address of Subcontractor:
(GPA Holder):

Proposed Starting Date of Subcontract Work:

Approximate Duration:

Description of Work being Subcontracted:

LETTER OF ASSENT

The undersigned Employer, as a subcontractor to , the agreement
holder hereby agrees to comply with all of the terms and conditions of the General Presidents’ Project
Maintenance Agreemenl. It Is understood that the signing of this Leter of Assent shall be as binding
on the undersigned Employer as though the Employer has signed the above referred 1o agreement.

The Employer adopts and agrees 1o be bound by the written terms of legally established trust
agreements specifying the detailed basis on which payments are to be made into, and benefits paid
out of, such trust funds. The Employer authorizes the parties to such trust agrees to appoint trustees
and successor trustees to administer the trust funds and hereby ratifies and accepts the trustees so
appointed as if made by the Employer. Nothing conlained in this Section is intended to require the
Employer to become part 1o nor be bound by a local collective bargaining agreement except for the
employee benefil fund contributions as required under the General Presidents’ Projecl Maintenance
Agreement, nor is ihe Employer required to become a member of any employer group or association
as a condition for making such contributions.

Each Employer performing work under this Agreement shall be required to contribute to the General
Presidents' Project Maintenance Agreement by Contract Labor-Management Trust Fund. Such
contributions shall be made on an annual basis. The amount 1o be contributed shall be determined by
the Fund Trustees. Payment shall be made within thirty (30) days of notification by the Administrator
of General Presidents’ Commitiee on Contract Maintenance to the Employer of the amount owed. The
fallure of an Employer to make the required contributions in a timely manner shall constitute a material
breach of the Agreement and as such, the Fund Truslees are empowered to take any or all of the
actions outlined in he following paragraph to collect the emounts owed.

This Letter of Assent shall become effective and binding upon the undersigned Employer this

day of ., 20 , and shall remain in full force and effect untll the completion
of the above staled project.

FOR THE SUBCONTRACTOR: CLIENT/OWNER PROJECT LOCATION:

Name of Company

Signalure & Title of Otficer

Telephone Number



GENERAL PRESIDENTS’

PROJECT MAINTENANCE AGREEMENT m

ABEOCIATED
MAINTENANCE

JOINT LAEOR/MANAGEMENT CONTRACTORE
INTERPRETATIONS COMMITTEE =11 =

Bulletin #20

Reference: Article Vi, 1;' paragraph
Subject: Grievance Procedure

Statement
Of Policy:  The reference to “calendar days” as contained in the above referenced

paragraph shall be changed 1o “working days®. Accordingly, the 1* paragraph
of Article VII: Grievance Procedure is changed to read as follows:

Quote.

Any dispute alleging a viclation of this Agreement (excluding jurisdictional
dispules) shall be resolved in accordance with the procedure set forth herein. No
grievance shall be recognized unless called to the attention of the Employer by
the Union, or to the Union by the Employer within five (5) working days after the
alleged violation was committed. Grievances shall be appealed to the next
higher step within ten (10) working days after the meeting in the lower step. The
respeclive five-day and len-day limils between grievance steps may be extended
by mutual agreement of the parlies. Settlemen! of grievances may be arrived at
in any slep of the grievance procedure and shall be final and binding upon the
Union and the Employer.

End Quote.

For the Joint Interpretations Commitiee:

—
Mﬁ%f@a‘ Mf 4 ; %
William Kaczorowski, Adihisirator T. J. Reddington, Presidgnt

General Presidents' Project Mainlenance Associated Maintenance Contraclors
Agreement by Confracl

October 4, 2005
Date of Decision
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Statement
Of Policy:
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W

Bulletin #21

Article XV

Shift Work Conditions

On two (2) shift operations, regardless of starting time and whether or not
the shifts range from eight (8) to twelve (12) hours in duration, the shift
premium for the second shift shall be seven and one-half (7.5) hours
waorked for eight (8) hours pay plus applicable overtime. This policy shall
also apply on work performed on weekends and holidays.

For the Joint Interpretations Committee:

William Kaczorowsld, idnﬁuis‘tmmr

General Presidents’ Project Maintenance Associated Maintenance Contractors
Agreement
Movember 8, 2006

Date of Decision

T. 1. Reddington, rpresidzul \ .
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Statement
Of Policy:
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INTERPRETATIONS COMMITTEE >

Bulletin #22
Article XIX

First Aid, Safety And Workers Compensation

The following is added as the seventh (7%) paragraph to Article XIX:

For all Agreements granted June 1, 2007 or after, all parties hereto
agree to participate in and abide by the Building Trades National Drug and
Alcohol Program (hereinafter referred to as the “BTNDAP” Program), or
participate in and abide by a drug testing program that has been recognized
and granted reciprocal status by the BTNDAP. A waiver to this provision for
a specific project or projects, with which the owner’s or contractor’s internal
corporation policies differ, shall be granted.

For the Joint Interpretations Committee:

i i l .5
William Kaczorowski, Adﬁ' istrator T. ]. Reddington, Presidzﬁ

General Presidents’ Project Maintenance Associated Maintenance Contractors
Agreement
[une 1, 2007

Date of Decision
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Bulletin #23
Reference:  Article XII
Subject: Wage Rate, Fringe Benefits and Pay Day
Statement of
Policy: The Joint Interpretations Committee reviewed a request from the

Teamsters regarding whether or not vacation provisions contained in a
local agreement that provides vacations based on length of service rather
than an hourly contribution are payable under the GPPMA.

The Joint Committee concluded that vacation provisions contained in local
agreements that accrue to the direct benefit of the individual craft
employee that are based upon length of service are in fact bona fide fringe
benefits and therefore payable under the GPPMA.

For the Joint Interpretations Committee:

William Kacznmws@' Administrator T!J. Reddington, Preside

General Presidents’ Project Maintenance  Associated Maintenance Contractors
Agreement by Contract

June 14, 2007

Date of Decision



Subject:

Statement
Of Policy:

GENERAL PRESIDENTY'
PROJECT MAINTENANCE AGREEMENT

GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

JOINT LABOR/MANAGEMENT
INTERPRETATIONS COMMITTEE

Article XTI, Wage Rates, Fringe Benefits, and Payday ~ Bulletin #24
Pension Fund Changes under the Pension Reform Act of 2006

A question has been raised concerning the applicability Article XI1: Wage Rates,
Fringe Benefits, and Payday under the General Presidents” Project Maintenance
Agreement (GFPMA) as it applies to changes adopted by the parties to a local
collective bargaining agreement as part of a rehabilitation plan under the Pension
Protection Act of 2006.

After extensive review it is agreed that Article XII: Wage Rates, Fringe Benefits
and Payday states in part that * The Employer adopts and agrees to be bound by
the written terms of the legally established trust agreements specifying the

Therefore, it is the interpretation of the Labor/Management Joint Interpretations
Committes that where a contribution schedule is adopted by the parties to 2 Jocal
agresment in order to implement a rehabilitation plan under the Pension
Protection Act of 2006, that such schedule becomes the applicable schedule for
payment of contributions by employers signatory to the GFPMA agreement.

For the Joint Interpretations Committee:

wﬂﬁmP.mr i

General Presidents’ Project Maintenance
Agreement by Contract

DﬂnofDoc:nm



GENERAL PRESIDENTS'
PROJECT MAINTENANCE AGREEMENT

ABBOCIATED
MAINTENANCE
CONTRACTORS

GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

JOINT LABOR/MANAGEMENT
INTERPRETATIONS COMMITTEE

Bulletin #25

Reference: Article XXVI

Subject: Work Stoppages

Question: Can a contractor working under a GPPMA that is also signatory
to a local labor agreement in the same geographic area of a
GPPMA project participate in local collective bargaining agreement
negotiations?

Statement

Of Policy: After a thorough review of the language of the GPPMA it was the
unanimous determination of the Joint Interpretations Committee
that a contractor may participate in local labor agreement
negotiations. Such participation shall not interfere with nor change
the provisions of Arlicle XXV]: WORK STOPPAGES of the GPPMA
for the project(s) being performed under the GPPMA.

For the Joint Interpretations Committee:

William Kaczorowski, Administrator ne, Preside

General Presidents’ Project Maintenance Maintenance Contractors
Agreement by Contract
MpY 2 2003
Date of Decision



GENERAL PRESIDENTS'
PROJECT MAINTENANCE AGREEMENT

GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

JOINT LABOR/MANAGEMENT
INTERPRETATIONS COMMITTEE

Bulletin #26

Reference:  Article 111
Subject: Union Security and Referral

Question:  The General Presidents’® Project Maintenance Agreement (GPPMA) Joint
Labor/Management Interpretations Committee was asked to review the
issue of whether or not it is the contractor’s responsibility to pay the cost
of the Transportation Worker Identification Credential (TWIC) for
employees covered by the GPPMA.

Statement

Of Policy:  After a thorough review of the language of the GPPMA the Joint
Labor/Management Interpretations Committee unanimously determined
that there are no provisions in the GPPMA that requires the contractor to
pay the cost of the TWIC.

For the Joint Labor/Management Interpretations Committee:

William Kaczorowski, inistrator L J: . President

General Presidents’ Project Maintenance  Associated Maintenance Contractors

_&d 09
Date of iélgn/n
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JOINT LABOR/MANAGEMENT LB
INTERPRETATIONS COMMITTEE

Bulletin #27

Reference: Article XTV: Day Work Schedules
Subject: Fatigue Management - Nuclear Power Plants

Statement of Policy: In order to comply with CFR Part 26, Subpart [, Managing Fatigue
compliance for shift work in the nuclear industry, the following paragraph is added to
Article XIV: Day Work Schedules. This schedule may only be used for nuclear outage work.

7. On projects subject to the Nuclear Regulatory Commission’s Rule limiting hours an
employee may work to seventy two (72) hours per week, the Employer may establish a six
(6) day, twelve (12) hour shift. All time on site, including lunch, shall be paid time. When
implemented each employee shall receive thirty-two (32) hours straight time pay, twenty-
eight (28) hours pay at the rate of time and one-half (1.5X), and twelve {12) hours pay at
double (2X) time. To be paid hours must be worked. Each Employee shall be designated a
day off during each full seven (7) day work week. The following chart provides an example
of how the work hours are to be paid during the six (6) day work week.

Example:
5 M T W T F S
8 8 8 0 8 8 B
5T ST L5X Off 20X ST 8T
4 4 4 0 4 4 4
15X 15X L5X 20X 15X 15X

It is understood that the day before the designated day off will be paid at the rate of time and one-
half (1.5X) and the day after the designated day off will be paid at double time (2X). The intent
of this provision is to equalize pay for all crafi persons for the week. Accordingly, the provisions
of Article XVI regarding payment of Holidays worked and Article XV regarding payment of
Shift Work Conditions shall not apply.

For the Joint Labor/Management Interpretations Committee:

U e P M i e yn!n/ QL.EJ

William P. Kaczorowski, Administrator

General Presidents’ Project Aﬂsﬁcmwd Maintenance Contractors
Maintenance Agreement by Contract
June 10, 2009 —
Date of Decision



Of Policy:

GENERAL PRESIDENTS'
PROJECT MAINTENANCE AGREEMENT

Article XIX, 2™ paragraph Bulletin #28

First Ald, Safety and Werkers Compensation

A number of questions have been raised from varicus paries to the General Presidents’
mnmmmﬂummmwm.mm
whose substance abuse test results are non-negative and are
subsequently determined to ba negative after a more sophisticated analysis. The
Joint LaborfManagement Interpretations Committes has bean asked to detarmine how
the person In question is ba compensated.

mcmmmm:nwuhmm;mh
A screen and whosa drug test ultimately results in “Current” (Negative, Compliant) status,
shall be compensated for any time that his/er scheduled shift/shifts worked, while
walting for the finaifconfirmed result of the drug test, provided:

1. The empioyee/appiicant provides accurate contact information on Chain of Custody
form, cell phone or home phone #, to the employer so he/she can be reached by the
Medical Review Officer (MRO).

2 m-::‘mhm-hmumuhmmmamm
4 pm,

3 MWMHHMWMMHIW

manner.

Failure by the empioyee/applicant to comply with the above conditions will result In
forfeiture of any waiting pay/aliowance.

An employee/applicant whosae uitimate substance abuse analysis resulis In “Non-Current”
(non-negative, out of compliance) will not bs compansated for any walting time Incurred.

The Committes retains the right to address any grievance alleging misuse of this bullefin
aithar on behaif of the amployar or ampioyes.

For the Joint Interpretations Committee:

- :L;: ’% % E l
mmﬁm T g
General Presidants’ Maintenance Associated Maintenance Contractors
Agreamant

Dats of Docson-



GENERAL PRESIDENTS’
PROJECT MAINTENANCE AGREEMENT

Reference:  Article XIX, 2™ paragraph Bulletin #28
Subject: First Aid, Safety and Warkers Compensation

A numbar of auastione havs haon raissd frnm uardaim narine tn tha Qanarl Drasidants'
Project Maintenance Agreement relative to the proper compensation, If any, due an
empioyea/appiicant whose substance abuse test resuifs are non-negative and are
subsequently determined to be negative afler a more sophisticated analysis. The
Joint LaborManagement Interpretations Committes has been asked to determina how
the person In question is be compensated.

Statement

Of Policy: The Committes concluded that an employee/applicant who has submitted a specimen for
a8 screen and whose drug test ultimately results in “Cument” (Negative, Compiiant) stetus,
shall be compensated for any time that his/her scheduled shiftishifs worked, while
waiting for the final/confirmed result of the drug test, provided:

1. The employee/applicant provides accurate contact information on Chain of Custody
form, call phone or home phone #, to the employer o ha/she can be reached by the
Meadical Review Officer (MRO).

2 FWEMFWMHNHDM!““
pm,

3. The amployee/applcant provides the MRO with requasted Information in a “Smaly”

Faiure by the empicyea/applicant to comply with the above conditions will result in
forfeitura of any wailing pay/allowance.

An employes/applicant whose ultimate substance abuse analysis resuls In “Non-Current”
{non-negative, oui of complianca) will not be compensated for any wafting time incumed.

The Commitiee retains the right to address any grievance alleging misuse of this bullefin
either on bahalf of the employer or employes.

For the Joim Interpretations Committee:
o
Kaczorowald, T \
General Presidents’ Maintenance Associated Maintenance Contraciors
Agreement

JBnuacy 18, 2010
Date of Decision
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hour plan as outlined in the subsection (b) above at the applicable overtime rate,
but at no time will he/she receive the four (4) hour guarantee more than once for
any one Call-in.

3. On a Call-in when guaranteed hours prevail the employee may be required to work
the necessary time guaranteed by the Contractor. If an employee shall stop work for reasons of
his/ her own and without the approval of the Contractors representative, he/she shall be entitled
to pay for the hours actually worked in the day, and the four (4) hour minimum conditions shall

not apply.

ARTICLE XVIil: TOOL ROOMS

1. The Contractor and the Unions agree that it shall be the owner's prerogative to
maintain and operate a general centrally located tool room and warehouse. The Unions agree
that the manpower required for the operation of the centrally located tool room and warehouse
may at the owner's option be employed directly by the owner.

Craft personnel who customarily provide their own tools and equipment shall provide the
same tools and equipment under this agreement.

2. If it is the intention of the Contractor to establish area tool rooms and warehouses as

required for efficient service in the plant, these area tool rooms and warehouses will be manned
under the terms of this Agreement.

ARTICLE XIX: FIRST AID, SAFETY AND WORKERS COMPENSATION

The employees covered by the terms of this Agreement shall at all times while in the
employ of the Contractor be bound by the safety rules and regulations as established by the
Owner and/or Contractor. These rules and regulations are to be posted at conspicuous places
throughout the plant. (Bulletins 8 & 12)

The parties to this Agreement do hereby recognize the need to provide a drug-free and
alcohol-free workplace. The parties to the Agreement agree to comply with any owner
mandated substance abuse program. In order to produce as safe a workplace as possible, it is
understood and agreed that the Employer and the employees shall abide by the rules and
provisions of the implemented substance abuse program which may include the following types
of testing: pre-employment, reasonable suspicion, post incident, and random where allowed by
law. Any discriminatory practices under this Article shall be subject to the grievance procedure.
All substance abuse programs shall be submitted to the GPPMA Committee for distribution prior
to implementation.

The Employer and local unions are encouraged to negotiate and implement alternative
dispute resolution procedures to resolve workers' compensation claims disputes when and
where permissible and/or legal. Such alternative dispute resolution procedures when
implemented will be final and binding on the parties and shall be made a part of the Agreement
to the extent permitted by law.

16
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On the day the employee is injured and it is necessary to see a doctor, the employee will
be taken to the doctor and shall be paid for time worked but not less than eight (8) hours' pay at
the applicable rate.

If subsequent visits are required, the appointments will be made after regular working
hours by the company doctor, if possible. If, through no fault of the employee, the doctor
requires that an appointment be made during regular working hours, the employee shall not lose
any time. However, if the employee desires to make an appointment during working hours, he
may do so and will not be paid for any loss of time.

If subsequent visits are required and an employee chooses to see a doctor other than
the company doctor, it will be on his own time.

ARTICLE XX: PROJECT RULES AND REGULATIONS

1. It is agreed that the contractor may implement reasonable project rules and
regulations, and such rules and regulations shall be distributed to all employees on the project.

2. It is understood that these rules and regulations shall not be inconsistent with the
terms of this Agreement.

3. Violations of the project rules and regulations is just cause for disciplinary action
subject to Article VIl (Grievance Procedure) of the Agreement.

ARTICLE XXI: PROTECTIVE LEGISLATION

All employees covered by this Agreement shall have the protection of all existing federal,
state and local laws applicable to employees in general.

ARTICLE XXIlI: PERIODIC CONFERENCE

Periodic Conferences shall be held by the parties from time to time for the purpose of
discussing matters of mutual interest.

ARTICLE XXlll: SUBCONTRACTING (Bulletin 19)

A contractor may subcontract work under the terms of the General Presidents’ Project
Maintenance Agreement (GPPMA) granted for that site. A contractor wishing to subcontract
work must submit a "Request to Subcontract” form to and receive written approval from the
Administrator of the General Presidents’ Project Maintenance Agreement prior to awarding any
subcontract. All approved subcontractors must sign a “Letter of Assent” form prior to starting
work on the project. The “Request to Subcontract™ form and the “Letter of Assent” may be
obtained from the GPPMA Administrator.

17



GRIEVANCE FORM FACT SHEET

General Presidents' Project Maintenance Agreement

Party filing grievance:

Vs.

Client/Location:

Date grievance occurred.

Applicable agreement provisions allegedly violated (be specific):

Applicable GPA Interpretation (if any):

Brief statement of facts:

Remedy sought

Has the opposing party been forwarded a copy of this grievance: o Yes o No Date:

Individual submitting;

Title: Address:

Phone number; Fax number:




Disciplinary Action / Warning Notice
Bechtel Construction Company

Point Beach EPU Project
Disciplinary Action/ Warning Notice
Name: Mike Collins Date;: 10-13-11
Craftt _ Operating Engineers - " Employee 101519
Type of Warning {check
' \erbal A Written Suspension Termination

Explanation of viclation:  Category 4

Unsatisfactory use of human performance tools

Warning:

Any further violations will result in additional disciplinary action up to and including discharge.

Written Warning
Received By: Date:

Verbal Warnings are to be discussed with the individual employee. The employee has the
right to request that his/her shop steward be present during any discussion related to
disciplinary action. The verbal warning is to be documented on this form and filed in the
employee's personnel file. Written warnings are to be discussed with the employee,
signed and filed in the employee's personnel file. A copy of the written warning is to be
given to the employee.

Supervisor's Concurrence: » S =
Foreman (if applicable): / oo, - Date: _yp- /5~
General Foreman: o L Date: o /3 -//
Superintendent: A7 /ﬁf.{}w i Date: SO fhf _/_
GC: Employee

Superintendent

Criginal:  Timekeeping Employee File

Bechlel Construction Company — Labor Relations

Electronic documents, once prinfed, are unconfroffed and may become ouldaled.
© Bechtel Corporation 2005, Containg confidential andfor proprietary information lo Bechiel and iis affiliated companies which shall nof be
used, disclosed or reproduced in any formal by any non-Bechiel party without Bechlel's prior written permission.
Al ights reserved.



